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The impugned decdision of the respondents stopping salary (MPO) of the petitioner is hereby declared to
have been passed without lawful authority and as such of no legal effect.

The respondent No. 4 Directior (PIEU), Directorate of Technical Education, F-4B, Sher-E-Bangla Nagar.
Dhaka-1207 is hereby directed to release government portion of salary, Monthly Pay Order (M.P.O) of the
petitioner with effect from April/2016 along with festival bonuses, if any, within 1 (one) month on receipt of this
judgment and order without any fail.
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The leave petition is out of time by 272 days but the explanation offered seeking condonation of delay is
not at all satisfactory.
Accordingly, the Civil Petition for Leave to Appeal is dismissed as barred by limitation."
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